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November 10, 2014 

 
ADMINISTRATION – Marsha Hall 

• Legislation 
Water Service Agreement with Columbus (3rd reading) – Third reading of the ordinance was 
postponed until the November 24 Council meeting.  The draft agreement was received on 
October 22 and is being reviewed by the Law Director, Engineer and myself.   
 
Performance Evaluations (3rd reading) – Recommended by Council at the Oct. 22 COTW 
meeting. 
 
2015 Health Services Contract with District Advisory Council of the Franklin County General  
Health District (3rd reading) – Recommended by Council at the Oct. 22 COTW meeting. 
 
2015 Appropriations (3rd reading) – Recommended by Council with no modifications at the Oct. 
22 COTW meeting.  Again, on behalf of the staff and I, thank you for your attendance at the 
budget workshop.  We believe 2015 will be an exciting, but extremely busy, year, with several 
important projects scheduled for completion. 
 
We have several pieces of legislation related to the 2015 Appropriations being introduced at 
tonight’s meeting for first reading.  I will provide additional explanations for each specific 
ordinance in my report for the Nov. 17 Committee of the Whole meeting. 

 
• Medical Insurance Renewal 

As I earlier reported, Medical Mutual’s initial renewal increase came in at 15%.  After some 
negotiations, their final renewal  came in at 8.6%.  The new monthly premiums will be $630 for 
single coverage and $1,986 for family coverage.  Using the 10% rule, an employee will be 
responsible for $63 monthly (or $29.08 per pay) for single coverage and $198.60 monthly (or 
$91.66 per pay) for family coverage.   Our employees are currently responsible for $23.69 for 
single coverage and $74.73 for family per pay.  This is a per pay increase of $5.39 for single 
coverage and $16.93 for family coverage.  We believe this is a fair increase for the employees. 

 
• Veterans Day Holiday 

The offices will be closed Tuesday, November 11 in observance of Veterans Day. 
  
Meetings Attended: 
Oct. 28  Health insurance renewal meeting 
Oct. 30  Township emergency plan coordination meeting 
Nov. 5  Meeting re. social media improvements 
Nov. 10  Apple Butter Day Committee follow-up meeting 
 
Upcoming Meetings: 
Nov. 13  MORPC meeting 
Nov. 19  Safety Council meeting 


